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REGIONAL MEMORANDUM
Nr}.           ®®3                    ,   a?0?5

SEP    I    1   2025

COMRIENCEMENT OF RECLASSIFICATI0N OF TBACHIFTG
AND SCHOOL PRINCIPAL POSITIONS PURSUANT TO

DEPED ORI)ER NO. 024, SERIES OF 2025

To:      Schools Division superintendents
All Other Concerned

1.        Attached is Memorandum DM-OUHROD-2025-2505  dated  september 8,
2025 re: "Commencement of Reclassification of Teaching and School Principal
Positions  Pursuant  to  DepEd  Order  No.  024  series  of  2025"  which  is  self-
explanatory.

2.        immediate dissemination o± and compliance with this Memorandum are
desired.

FREIR dD, CESO Ill
Regional Director

Encl.: As stated
Reference:  As stated
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•EPAIITMENT 0F EDuC..\T
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TO                                    REGIO»AI, DIRECTORS
SCHOOLS DIVISION 8UPERINTENOENTS
AI,I O.rllBRs cOHCBfueD

FROM

SUENECT

DATE

mFREalJEL
Undersecretary
Human Resourc`e and Organizational Development

CO"ENCBHENT OF RECL^8SI"CATIOH OF TEAcltlNG
AND   sol]ooL   PRECIPAL   Po8ITloNs   pti"u^»Jr   To
DEPED ORDER NO. 024, .. 2025

September 8, 202S

I.   Backyound

Under the  Fiscal  Year (FY)  2025 General Appropriations Act (GAA), a total  budget  of
6.148,433,ace.00  is  appropriated  to  cover  the  Rcr`lassirication  of  Teaching  and
School Head Positions in the Department of Education (I)cpEd), which is expected to
be  utilized within  the year.

In VIew of the abovi` and  the  recent  issuance of DepEd Order No.  024.  ..  2025 or
\he Chi:idelines on the lmplemeutation Of the Expanded Career PTogression System for
Teachers and School Heads in the Department Of Educatlon, pursua" `o B*ec`l:tl.e
Order  (EO)  No.   174,  .,  2022  antl  its  subsequent  issuanc-es,I  this  Officc  hereb.v
directs    all    concerned    Schools    Division    Omc`es    (SD()s)    to    commeace    the
re-clu.ific.tlozi of teachin( |8d .chool priztctpal poritiezi., in strict c.ompliance
with the mechanisms, procedures, and standards presc`ribed under DepEd Order No.
024,  s.  2025.

I Iapl.bmtla( hl.. .ad fL.pl.tloa. {mfL| of Executiv. Order No  174, a  2022
Elm-D.pta .®lat Cl.col-I 1®. 01, L mE on the .Wodi;jed Czassi:ficalron and C`omp.nsazton Scheme art   S!/srem a/Care.r

Fhogression Of TcarhrT` ancl  School Heads in the  I+Lblx  Efasic  EdrAcahon S5istm.
D.\:IA ®.a.. \®. ®\9, .. 2cas -  Amended Chiobfi.afron  SlaTrdards fior Tcacho I-Ill,  Master Tcocl`er I-IV` and    School mnLxpal I-IV

Posctrorrs.  arid the  Cnlali!Tcalion  Slandards jdr  .Neuly Cr`±.iled Teacher rv:VIl aTid  Master    Teacher `: Postt`orLs

Room  102,  Rizal  Bulldlng,  Dep€d  Complex,  Meralco Ave„  Pa58 City  16cO
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n. moritlzatlozi

Consistent  with  one  of  the  President's  notat)le  commitments  and  reforrm  agenda
during the 2024 State or t he Nation Address (SONA)-that "ao teacher .hoiild retire
at Teacher I," and  pursuant to Title V.  8ectlon. 23 and 24 of the lmplementing
Rules and  Regulations  (IRR)  of Executive Order (EO)  No.  174 and  Section  8.5.2 of
DBM-DepEd  Joint   Circular  No,   01,   s.   2025,   pnority  in  the  promotion  whether
thrt]ugh  reclassirication  or natural vacant`.y  shall  be given  to  the  following qualified
incumbents,  subject  to  necessary  assessments,  applic`able  staffing standards,  and
availability of funds:

i.      Retlrable  Te.chcr  I  incumbents-b()th  mandatory  and  optional  in  the
next  rive  (5) .years2;  and

ii.      Head  Teacher.  (HT)  and  A..i.tant  School  Prfuclpd.  (^BP)  who  are
affected b`y the implementation or lhc Expanded Career Progression.

Notwithstanding the prioritization of abovemcntioned incumt]ents,  otha qquffled
teaching and .cho®l phaclpal incumbczLt. shall  not  be  preclutled  from applying
for reclassification of positions, subject to necessary assessments, applicable staffing
standards, and availabilit.y of funds.

111.       Recla..lflcation of po.ltlon

I}irsuant  to  8ectlon  21  and  22  of Encl®.tLrc  No.  1  t®  DO  024,  a.  2025,  and
c`onsistent with the merit-and competen(`y-I)ased career advancement, all incumbent
tcat`hers  and school  heads  vying for promotion  through  reclassirication  of position,
including  those  with  priority  (i.e.,   Retirable  Teacher  I,   HTs,  and  ASPs),  shall  be
required to undergo assessment, in accordam.e with the applicable guidelines:

•     Enclosure  No.  2  to  DO  024,  s.   2025:   `Guide!ines  on  the  Rec!assificarl.on  to
Teaching Positions'

•     Enclosure  No.  3  to  DO  024,  s.   2025:   `Gtti.dell.nes  on  the  Rec!assificatI.on  to
School PTinapal Positions'.

Flirsuant to Item a of Enclo.ure. 2 and 3 to DO 024. .. 2025, the SDO, upon the
completion of the require{l assessment,  shall endorse all the requirt.d documents to
the Regional Office a-®r before October 30,  2025 for evaluation and approval,  if
found  in  order,  and   for  onward  submission  to  the  Department   of  Budget  and
Management  (DBM)  -  Regional Ofrice on or before November 30.  2025,  for further
evaluation and issuance of Notic.es of Organization, Stafrmg antl Classification Action
(NOSCA).

To ensure timely compliance with the foregoing timelines, ROs an(I/or SDOs may set
earlier  deadlines  for  the  submission  of applications,  insofar as  prac`ticable,  taking
into act.ount  the anticipated volume  of applications  and  current  workrorc`e  capac`ity
to evaluate and  process the applications.

I  S.ction  13-13  |A)  or R.public A[`l  No   8291     Th. C,overiimci`t  S.r`ic.  Inn.raiice  S.vslem  Act or 1997
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Immediately  upon  Issuar`ce  of the  NOSCA.  the  c.onc`emed  SI)O  shall  prepare  and
process  the  c`orresponding appointment  papers  salary  adjustmcnts,  in accordance
with applicable provisions of the CSC ORAOHRA3: and issue the same to all teachers
and school heads concerned not later than H.reh 30 ®r the .iicoe.ding ye.r. or as
may   I)e   determined    b`v   both    DBM    and   DepEd   in   cases   of   emergency   and
unprecedented situations.

Ffursuant to Item I, BcctloB 48 of DO 024, ..  2025, queries and/or clarirications
of the applicants pertaining to the prot`ess and result of the comparative assessmc.nt
shall be lodged to the HRMPSB within rive (5) calendar days from the date of posting
of the CAReER: and shall be responded to, in writing,  b`v the  HRMPSB within three
(3)   to   scvcn   (7)   calendar  days   upon   receipt   of  thc'   query   and/or  c`lanfication.
Notwithstanding the existence of a query and/or c`lanfication inclu(ling any pending
resoluti()n  pertaining  to  such,  the  prot`ess  of  appointment  shall  proceed  without
delay.

AIl  other  proVlsions  on  appointment   stipulated   in   Part  V(E)   Appointment  of  the
DepEd Merit Selection  Plan and  applicable rules and  regulations as provided in  the
ORAOHRA shall  strictly be adhered  to.

rv. Career frogre..lob Tool Kit

ln line  with  the  Departmcnt's goal  to  strengthen  the  advocary and  communication
mechanisms and to further guide all the HRMPSB Members, HRMOs, and other ke.y
stakehtjlders in the entire process or the reclassiri(`ation of position, the Department ,
through  the  BHROD,  hereby  provides  the  Career  Progression  Tool  Kit,  accessible
through   this   link:   lit :i)I   +,' £ j 1_I_lilt.ii   (  t ii I I .   (  `t I I t.(_|L'_r` i±  I  `' H  i! ki i

This tool  kit  includes List of Frequentl.y Asked Questions  (FAQs) with answers,  I.egal
Bases, Orientation and capacity building Matelials.

v.  Horfuorhng

For   monitoring   purposes,   all   ROs   and   SDOs   tlre   requested   to   update   the
reclassilic.ation tool of reclassiried teaching and  school  principal positions using this
template:  h.t lp:`|/0ii\'lil.I.t`omj 1 ` ` i i I ,   : ) I i , ) I I ,i I I  I (  i I `

For more information and further clarirications, you rna.y contact the a-D-HRDD
through Hr. Raymoud C. Oplado at  telephone no.  (02) 8470-6630 or email address
at    I,,,!li-i,,,I     i-I:,-I,!L_,it,lil,,i    i:,,\     11:,,.

ror yo`lr lnzbedinte di..enlnatlon and compliance.

CO„-cd:
Office or the  Secretary

3  CBC ft..chtJo-25cO33®   2()25 (innib`is  Rules on  Appemtm.nts  and  Chh.r I+`)man  R.oourc. ^c{ioiis  (ORAOHRA)

DriEP   g
froom  102,  Rizal  8uilding,  DepEd  Complei,  Meialco  Ave.,  P.sls City  1600
Telcphonc Mos    (.632) 86J37206,  (.632) 86318494,  (.632) 863665.9
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